M ANDATORY DISCLOSURE BY INSTITUTIONS RUNNING AICTE APPROVED MCA PROGRAMMES TO BE INCLUDED IN
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. N AME OF THE INSTITUTION

Name R.M.D. ENGINEERING COLLEGE

Address Zleér_pgnent Location as approved by Temporary Location (if applicable)
Village R.S.M. NAGAR, KAVARAIPETTAI

Taluk GUMMIDIPOONDI

District TIRUVALLUR

Pin Code 601 206

State TAMIL NADU

STD Code 044 Phone No: 27925562, 63, 64

Fax No. 044 — 27925561 E-Mail: principal@rmd.ac.in, rmdecp@gmail.com
Web site www.rmd.ac.in

Nearest Rly KAVARAIPETTAI

Station

Nearest Airport MEENAMBAKKAM,CHENNAI

II. Name and Designation of the Head of the Institution (Principal / Director)

Name Dr. SHERIN MARIAM ALEX
Designation DIRECTOR Qualification & Experience Highest Specialization Total
Degree Experience
M.Sc., Mathematics 20 Years
M.Phil. Mathematics
Ph.D. Mathematics
with Computer
Date of Birth: 09.05.1963 Applications
STD Code 044 Phone No. (O) 27925562, 64 Fax No. 27925561
STD Code 044 Phone No. (R) : 26176022 Fax No. -
E-Mail E-Mail; Mobile No. 9884432301 Date of Joining in the Institution: 18.06.2001
rmdecp@gmail.com
M. N AME OF THE AFFILIATING UNIVERSITY
Name ANNA UNIVERSITY, CHENNAI
Address GUINDY, CHENNAI
Pin Code 600 025 Period of Affiliation 2009-2010 Orcers awaited
STD Code 044 Phone No. 22352161
Fax No. 2235 1956 E-Mail registrar@annauniv.edu.




V.

GOVERNING COUNCIL MEMBERS

Members of the Board and their brief background

Thiru R.S. Munirathinam,

Plot No.2981, ‘Z’ Block, I Street,
13" Main Road, Anna Nagar,
Chennai — 600 040.

Tel. : 044-26211504, 26266046

COUNCIL CHAIRMAN

Mrs. Manjula Munirathinam,
Plot N0.2981, ‘Z’ Block, ¥ Street,
13" Main Road, Anna Nagar,
Chennai — 600 040.

Tel. : 044-26211504, 26266046

MEMBER
(Management Nominee)

Thiru R. Jothi Naidu,

Director, R.M.D. Engineering College,
31, Ayyavoo Naidu Street,

Shenoy Nagar, Chennai — 600 030.
Tel. : 044-26474190 (Res.)

MEMBER
(Management Nominee)

Thiru R.M. Kishore,

Plot N0.2981, ‘Z’ Block, I Street,
13" Main Road, Anna Nagar,
Chennai — 600 040.

Tel. : 044-26211504, 26266046

MEMBER
(Management Nominee)

Thiru Yalamanchi Saiji Rao, B.E.
Managing Director,

M/s. Satya Metal Process,

#118, Vedachalam Street,
Vasudevan Nagar,

Jafferkhanpet, Chennai — 600 083.

MEMBER
(Industrialist)

Holds a Bachelor's degree in
Mechanical Engg. and
Managing Director of
Satyam Metal Process,
Chennai.

Mr. Yalamanchi Pradeep,

Plot N0.2981, ‘Z’ Block, 1 Street,
13" Main Road, Anna Nagar,
Chennai — 600 040.

Tel. : 044-26211504, 26266046

MEMBER
(Management Nominee)

Mrs. R.M. Durgadevi,

Plot N0.2981, ‘Z’ Block, I Street,
13" Main Road, Anna Nagar,
Chennai — 600 040.

Tel. : 044-26211504, 26266046

MEMBER
(Management Nominee)

Mr. M.S. Sampath,

Director,

Sri Venkatachalapathi Paper & Boards P. Ltd.,
No.1, A-Block, 2nd Avenue, East Anna Nagar,
Chennai—102. Tel. : 044-Res-26262965

MEMBER
(Industrialist)

Industrialist and the
Managing Director of
Vishnupriya Paper Mills Pvt.
Ltd., and also a Director of
Sri Venkatachalapathi Paper
& Board Pvt. Ltd., Chennai.

Dr. P. Venugopal,

Professor Emeritus,

Metallurgy Department,

I.I.T. Madras, Chennai — 600 036.
Cell :9444489973

MEMBER
(Educationalist)

Renowned Professor from
IIT Madras, reemployed in
IIT Madras after retirement.
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The Director,

SRO of AICTE, Sastri Bhavan, Haddows Road
Chennai - 6. ; Fax : 28255863

Tel. : 044-28275650, 28279998, 24913893(R),

MEMBER
., (AICTE Nominee)

11

The Commissioner of Technical Education,
Director

Anna University Campus,

Guindy, Chennai — 25.

Tel. : 044-22352299, 22351023

Fax : 044-22352299

MEMBER
(Govt. of Tamil Nadu
Nominee)

12

Mr. K.R. Anandakumaran Nair,
President (Product Development),

Lucas — TVS Ltd., Chennai — 50.

Tel. : 625821(0), 26258152 / 24344541 (R),
Fax : 044-26257215, 9642-7863

MEMBER
(Industrialist)

13

Thiru S. Periyaswamy,

General Manager (Commercial),
Madras Fertilizers Ltd.,

J-62, Natpagam, Anna Nagar East,
Chennai - 600102.

Tel. : 044-25941001, Extn. 2700
Res.: 26223378

MEMBER
(Industrialist)

General Manager of Madras
Fertilizers Ltd., Chennai
with 30 Yrs. of
administrative experience.

14 | Dr. P. Venkataraman MEMBER Master's and Doctoral
Retd. Principal, Degrees in Civil Engg. -
R.M.D. Engineering College, formerly Principal, RMK &
No. 14, Shenoy Road, Flat No. B1, RMD Engg. Colleges - 38
Quanta Anna Poorni Flats, yrs. of experience in teaching
Nungambakkam, Chennéde and research.
034.
Tel. : 044-28250807 (R)

15 | Dr. M.R. Jayateertha Rao, Director, MEMBER

Building Construction and Consultant

R.M.K. Group of Institutions,

Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.; Fax : 04119-225193
Tel. : 04119-225102(0), 044-26154617 ( R)

16 | Dr. M.S. Palanichamy, MEMBER M.Tech. in Structural
Former Vice-Chancellor, (Academic) Engineering, Ph.D. in
Tamil Nadu Open University, Chennai Applied Mechanics from
B23, TNHB Tower Block, [IT, Madras.
Taylors Road, Kilpauk, Chennai - 10.

17 | Thiru R. Kumar, MEMBER Holds a Bachelor's degree in

M/s. Heramba Engg. Consultants Pvt. Ltd.,
30, Sriram Nagar,

Thiruvanmiyur, Chennai — 41.

Tel. : 24916854, 24917230

(Engineering Consultant)

Civil Engg. and Master's
degree in Structural Engg. -
Managing Director of
Heramba Engg. Consultants
P. Ltd., Chennai

18

Thiru C.V. Karthik Narayanan,

30, Maharaja Suriya Rao Road,

Alwarpet, Chennai — 18.

Tel. : 044-24320792, 24346170, 24342214 R

MEMBER
(Industrialist)

Holds a Bachelor's and
Master's degree in
Mechanical Engg. was
Chairman of Standard
Motors Group - currently
advisor to IUCAL Fuels
Systems Ltd., Chennai.
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Dr. K. Chandrasekaran, Principal,

R.M.K. Engineering College,

Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044-28272703 (R), 04119-225102 (O)

MEMBER

20

Dr. K. Dharmalingam

Dean,

R.M.D. Engineering College,

Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044 — 27925560,61; Res. : 044 — 244746

MEMBER

46

21

Dr. R.M.Suresh

Vice Principal

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044 — 27925560,61.

Cell N0.9444285519

MEMBER

22

Dr. K.Sivaram

Principal

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044 — 27925560,61.

Cell N0.9443332304

MEMBER

23

Dr. Sherin Mariam Alex

Director

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044 — 27925562, 64.

Cell N0.9443151957

MEMBER SECRETARY
(Director of the MCA
College)
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Twice in a Academic year

Members of Academic Advisory Body :

Dr. Raja Raman

Dr. M.R. Jayateertha Rao,
Director,

Dr. K.Sivaram
Principal

Dr. R.M. Suresh
Vice Principal

Dr. K. Chandrasekaran,
Principal,

Dr. A. Jagadeesh,
Scientist

Dr. K. Dharmalingam
Dean

Dr. N.V. Bala Subramanian

Dr. Sherin Mariam Alex

Retired Professor,

Department of Civil Engineering
Indian Institute of Technology,
Chennai — 25.

Building Construction and Consultant,
R.M.K. Group of Institution ,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

R.M.K. Engineering College,

Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Tel. : 044-28272703 (R), 04119-225102 (O)

R.M.K. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

B.Tech & M.Tech Graduation from IIT
Kharagpur, Phd from Liverpool University. UK
Professional experience of over two Decades at
HongKong and Industrial Experience at IBM
India. Consistent research publications
averaging 2 to 3 per year

R.M.D. Engineering College,
Kavaraipettai, Gummidipoondi Taluk
Thiruvallur Dt. — 601 206.

Frequency of the Board Meetings and Academic Advisory Body :

Organizational chart and processes



Organizational chart and processes

CHAIRMAN
(Governing council)

DIRECTOR

LIBRARIAN

I—I—l

Asst. Library
Librarian Asst.

HOSTEL
WARDEN

COMPUTER
CENTER HEAD

PHYSICAL OFFICE AAO
DIRECTOR
|
Grounds man |Accourts | |HRM | |OfficeAss |

Faculty

Lab
Asst

System Admin.,
Programmer,
Data Entry
Operator




Nature and Extent of involvement of faculty and stu dents in academic affairs/ improvements

The following procedures for faguktaff, and students of College are establishexhsure

the right to participate in govance and to express their opinions outside of rieaaof
collective bargaining.

Educational program development

Processes for program review

Processes for institutional planning.

Policies regarding student preparagiod success
Other academic and professional matsragreed upon

arwONE

STAFFE PARTICIPATION:

A. Level of Involvement

Staff shall be provided with opportunities totpapate in the formulation and development of
college policies and procedures, as well asasdlprocesses for jointly developing recommendation
for action, which have or will have a significaftect on staff.

B. Procedures for Participation

The appointment of staff to committees, task foraesother groups, shall be done by the college

Principal in consultation with staff groups thatvlabeen officially recognized as requiring
participation.

STUDENTS PARTICIPATION IN ACADEMIC AFFAIRS /IMPROVEMENT
Students shall be provided with oppdties to participate in the formulation and devefwgnt of

college policies and procedured Have or will have a significant effect on studeihese policies
and/or procedures include theofelhg:

Grading policies.

Codes of student conduct.

Academic disciplinary podis.

Curriculum development.

Courses or programs, wisicbuld be initiated or discontinued.

Processes for institutigglanning and budget development.

Standards and policiesrdmg student preparation and success.

Student services planr@nd development.

9. In addition, reasonable consideration shall bergieerecommendations or positions

developed by studergarding college policies and procedures pengito the hiring
and evaluation addlty, administration, and staff.

ONoO~WNE



Mechanism/Norms & Procedure for democratic/good Gov ernance

STUDENT

Promote a climate of mpgemmunication based on respect, trust, coll€gmsultation,

and shared governance thaidlusive and results in collaborative problernvieg and
institutional progress.

1. Utilize the college wdbdio promote easy access to Board policies, phanni

2

3.
4.
5

documents, research findirgsl program improvements.
. Develop a Student Sasiwebpage that provides students with information
about college policies and procedur

Develop and implement an on-linersaling, orientation, and assessment program.
Develop a Student Handbook to centralize all sttigelicies.

. Promote open communacaamong management, faculty, and classified biafheans of

regularly scheduled timegs.

6. Promote student parttipn on college committees and in college goveraan
7. Publish a brief annwegort that documents the accomplishment of or @sgjon college goals.

FACULTY
1. Increase the diversity @& faculty and ensure high employee performance
through appropriate hiring, tiagy feedback and evaluation, improvement,
assistance, recognition, and rdwa
2. Review recruitment and sedgcprocesses to improve results, including
diversification ofcialty and staff.
3. Strengthen employee sensitte and awareness of the value of diversity.
4. Provide on-going training for sihff groups in the implementation of the perforoen
evaluation process specific tohegroup.
5. Negotiate a revised facedaluation process.
6. Provide training faunselors to improve their knowledge of progranunmegments and their
communication patgewith students.
7. Recognize employeeagaishments, achievements, and contributions.

Student Feedback on Institutional Governance/facult y performance

1.

»

A functional appraisal system is existing for teaching and technical staff for evaluation of
the teaching learning process. In this feedback swtem a well thought out, structured
guestionnaire to which the students are required to give their responses is distributed to
the students by the class advisors at the end of the semester.

The Student is expected to give his response for eah question by marking the appropriate
number as the responses are given in qualitative teems (4 answers)

The anonymity of the student who answers the questi onnaire is maintained.

The performance of the faculty is assessed by compting the scores obtained by the
faculty in the feedback sheets and the evaluation results are forwarded to the Principal to
counsel the “below par” performing faculty.



5. All faculty member are required to give a self evaluation form at the end of every academic

year, highlighting their academic activities, R & D works, departmental & Institutional
administration work etc.

The performance evaluation of a staff is done systematically due weightage given to the
appraisal of a staff by the student and by himself/ herself, which results in service benefits.

Grievance redressal mechanism for faculty, staff and students

Complaint and Greivance Procedures

The purpose of this procedure is to establish a process for students to express and
resolve misunderstandings, concerns, or grievances they have with any college

employee in a prompt, fair and equitable manner. This procedure emphasizes an
informal resolution.

to protect each student’s freedom of expression in the classroom

to protect each student from prejudice or arbitrary and capricious academic evaluation as
evidenced by the student’s final course grade.

to protect each student against improper disclosure of the student’'s views, beliefs and
political associations.

to protect a student’s right to a learning environment that is free from unlawful
discrimination.

Withdrawal of grievance

At any time during the grievance procedure the student may withdraw the grievance.

Time limits on filing a grievance

A student must file a grievance by the last day of the academic semester following the action
that gives rise to the grievance. Principal may suspend this rule under exceptional

circumstances. All grievance records will be held in the Office of the Convenor for a period of
one year.

Composition of the Grievance Review Committee
Members of the Grievance Review Committee shall be assigned as follows,

one (1) administrator, assigned by the college Principal. The administrator will act as the
committee chair.

two (2) faculty members, appointed by the Princtpad (2) students, appointed by the
Concerned departmnet HOD.



Appeal to Principal

If the student is not satisfied with the decision of the Grievance Review Committee, he/she
may appeal to the Principal, in writing. This appeal must be made within 5 working days of
the student receiving the decision of the Grievance Review Committee.

Always follow appropriate procedures in pursuing an y grievance. College rules
prohibit the following:

Obstruction or disruption of teaching, research, administration, disciplinary procedures or

other college activities. Disruption or obstruction mean conduct which disturbs, interferes
with, or prevents normal campus functions and activities. Examples include creating a
disturbance by yelling, using profanity, or verbally intimidating or abusing others; or making
excessive or unreasonable demands for immediate action, such as demanding an
appointment or a response to a grievance on the spot.

Failure to comply with directions of a college official or resisting or obstructing such

officials in the performance of their duties.

SCOPE AND COVERAGE

A grievance may arise when a graduate student believes that his/her status as a graduate
student, or University appointment based on student status, has been adversely affected by
an incorrect or inappropriate decision or behavior. Examples include, but are not limited to
the following:

o M w NP

Inappropriate application of@gepartment/unit or University policy;

Being unfairly assessed on a preliminary examinatio

Being improperly terminated from a program;

Being required to perform personal services unedla academic or assistantship duties;

Being the subject of professional misconduct byudent’s graduate supervisor or other

faculty or staff member.



Student filing grievance
to the Convenor

A 4

Convener informs the Director and calls for
Committee Meeting

\ 4
Discussion on nature of Complaint

No

if grievance

is within the

Complaint not considered

regulation

Yes

Discussion on nature of Complaint,
with both parties-seperately and /
or together

Convenor calls for another
Committee meeting for
resolution. Decision made




V. ROGRAMMES

Name of the Programmes approved by the AICTE: M CA

Sl. No Name of the Programme
1 Master of Computer Applications

Name of the Programmes accredited by the AICTE:

Since only two batches have graduated from t he institution, accreditation will be
taken up very shortly.

For each Programme the following details are to be given:

Sl. No Name of the Programme No.of | Duration
Seats
1 Master of Computer Applications 90 3 years

Cut of Mark/ rank for admission during the last th ree years

YEAR 2007-200¢ 200¢-200¢ 200¢-201(
MAX MAX MAX MIN MAX MIN
MCA 57.0( 12.3¢ 56 11.2¢ * *

* For the academic year 2009-2010 admissions is siillprocess.
Fees :Rs. 25,000/per annum.

PLACEMENT FACILITIES
The Department of Training and Placement at RMiDiEeering College was set up in June 2004

with a view to enable the students to get the eympént opportunities right in the campus while they

pursue their studies.

The cell comprises of members of faculty one freath of the Engineering Departments, to
coordinate with the Department in conducting tragnprograms like communication skill development,

Personality development, Technical skill developtsoft skill development, etc.,

Since the time of its inception, the membershef tell have been working on the training and

development activities to equip the students t@tntkee requirements of the recruiting companies and

Industries to the best way possible.



The Department makes the best use of the fasiliike conference halls equipped with Audio-
Visual systems, power point presentation systdriterature such as Puzzle solving books, books that
contain information on career development, manabethics and techniques needed to face interviews
and books on computer languages etc., that axédei by the Institution.

The Institution has good interaction with the tapking IT, Electrical and Electronics Industries

and around Chennai and the Industry-Institutideraction is strengthened year by year.

Fourteen companies like TCS, Wipro, Infosys, ©ariTata Elxsi, Patni computers, Siemens Ltd.,
L&T Infotech, Hewlett-Packard, Syntel, EDS, Dexigr Accenture and AlIG systems have visited the
campus for ‘on campus’ recruitment during June&0I0 August 2008 and the recruitment process will
continue till the end of April 2009. Besides thise Institution also arranges ‘Off campus’ reengnt
programs every year.

Batch No. of students recruited
2004-2007 ---
2005-2008 06
2006-2009 26

Companies that have recruited our students duningampus and off campus interviews since
June 2005 include

TATA CONSULTANCY | WIPRO TECHNOLOGIES INFOSYS

SERVICES LTD. LTD.

CARITOR INDIA (KEANE) L&T INFOTECH TATA ELXSI

PATNI COMPUTERS SIEMENS LTD. SYNTEL

HEWLETT-PACKARD EDS DEXTERITY

AIG SOFTWARE SOLUTIONS ACCENTURE HCL COMNET

US TECHNOLOGIES STC [I-NAUTIX

INTEGRA MICROSYSTEMS DSL SOFTWARE ESSAR STEELS

TECH MAHINDRA GDA TECH CYBERNET

RUCHI SOYA INDUSTRIES QUINTEGRA SIFY

VA TECH WABAG INDUS SOFTWARE CTS

GODREJ & BOYCE SATYAM COMPUTERS [-SOFT

HCL TECHNOLOGIES ADVENTNET L-CUBE

ELEMENT-K HP GLOBAL SOUTHERLAND

ALLLSEC TECHNOLOGIES INDUS TOWERS LTD. WHEELS INDIA
LTD




INDIA INFOLINE

HALLMARK
INFRASTRUCTURES LTD.

I-FLEX

IDEA PVT LTD. BGR ENERGIES LTD. CYBERNET SLASH
SUPPORT

MASTEK LTD. KEANE (INDIA) PVT LTD SUBEXLTD

MAYTAS INFRA LTD CITI TECHNOLOGY LTD HONEYWELL
AUTOMATION
INDIALTD

ROBERT BOSCH INDIA LTD VALUE SOURCE SASKEN

TECHNOLOGY LTD

COMUNICATIONS
TECH

POLARIS SOFTWARE LABS SILVERLAKEINFORMATION | SAIPEM INDIA
LTD SYSTEM PVTLTD PROJECTS LTD
FEDERAL BANK LTD PROTECH SOFT IHD INDUSTRIES
PVT LTD
AVELON TECHNOLOGY PVT INTWEL TECHNOLOGY LTD | IDBI BANK LTD
LTD
ADECCO INDIALTD HDFC STANDARD LIFE| FORD
INSURANCE INFORMATION
TECHNOLOGY
AEGON RELIARGE LIFE HDFC SECURIES LTD BAJAJI ALLIAN
INSURANCE INSURANCE
GET POWER LTD SCOLIS TECHNOLOGY LTD
NEW WAVE COMPUTING LTD | SHRI RAM EPC LTD KEC

INTERNATIONAL
LTD

ELECTRONICS CORPORATION
OF INDIALTD

UNITED ONLINE
SOFTWARE DEVELOPMENT]
INDIA LTD.

Cost to Company:

Minimum - 1.60 lacs
Maximum - 3.00 lacs
Average - 2.30 lacs

TRAINING ACTIVITIES

The Institution is accredited bata Consultancy Services (TCSand arranges special training
programs with the company every year ifzalfand pre-final year students in phased manner.
The Institution was benefited by a seokspecial lectures given by the eminent persofroet

TCSDr.Pattabiram, Head , Accreditation process — Southindia.

Frequent workshop sessions are being conductetid prospective pre-final and final year
students by utilizing the servicedvit Suresh Panjabi, an eminent Corporate Trainer who gives

training in the Personality Developmemd @onducts mock interviews.



A special one day training program witir.Jeyaprakash Gandhi, an eminent Engineer, Career
Consultant and a Trainer at the global level, waanged for MBA and MCA students during
March 2008.

Regular technical and communication skill develepmprograms are being conducted with
SMART Training Resources for MCA students evergkve

Students at the first year level are being giveentation programs witMr.Ragunath — RELAX,
to boost the overall confidence level and to gjtieen the academic component of their study.

For | Year MCA students exclusive classes (36 H&mogramme, 3 Hours in alternate weeks were
allotted in their regular time table) were conaukcfor improving their communication skills by
M/s. Blue lotus.

MEMORANDUM OF UNDERTAKING BETWEEN VARIOUS ORGANISAT IONS &
R.M.D. ENGINEERING COLLEGE

UNIVERSITY OF TECHNOLOGY, SYDNEY
WIPRO TECHNOLOGIES

KEANE INDIA

TATA CONSULTANCY SERVICES LTD.

HCL TECHNOLOGIES LTD., NEW DELHI
FLSMIDTH PRIVATE LTD., CHENNAI

SOLITON TECHNOLOGIES LTD., BANGALORE
EMC CORPORATION, BANGALORE

IBM INDIA LTD

O O0OO0O0OO0OO0OO0OO0OOo

ALUMNI ACTIVITIES

The college conducts alumni meet once in a yednancity with a view to promote the Alumni-
Institution link and alumni contribution to theudents on board in areas like project selection,
review of projects, career guidance, special lestetc.



Name and duration of programme(s) having affiliatio n/collaboration with Foreign
University(s)/Institution(s) and being run in the s ame Campus along with status of their AICTE
approval. If there is foreign collaboration, give t he following details:

- Not Applicable

Details of the Foreign Institution/Univ ersity : Not Applicable

Name of the University/Institution :

Address

Website

Is the Institution/University Accredited in its Hom e Country

Ranking of the Institution/University in the Home C ountry

Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the
agency which has approved equivalence. If no, implications for students in terms of
pursuit of higher studies in India and abroad and j ob both within and outside the country.
Nature of Collaboration

Conditions of Collaboration

Complete details of payment a student has to make to get the full benefit of collaboration.

For each Collaborative/affiliated Programme give th e following: Not Applicable
Programme Focus
Number of seats
Admission Procedure
Fee
Placement Facility
Placement Records for last three years with minimum salary, maximum salary and
average salary

Whether the Collaborative Programme is approved by AICTE? If not whether the
Domestic/Foreign Institution has applied to AICTE f or approval as required under
notification no. 37-3/Legal/2005 dated 16 t May, 2005 : Not Applicable

VI. FAacuLTY

Branch wise list faculty members  : Please refer the tabular column listed below.
Permanent Faculty . 18

Visiting Faculty Do

Adjunct Faculty Do

Guest Faculty Do

Permanent Faculty: Student Ratio  : 1:15



Sl

No.

Branch

Director

Professor

Asst.

Professors

Lecturers

Total

MCA

1

2

14

18

Number of faculty employed and left during the last three years

Sl.
No

Academic
Year

No. of Faculty
Employed

No. of Faculty
Left

1

2006 — 2007

11

01

2

2007 — 2008

16

01

3

2008 — 2009

18

VII.

FROFILE OF D IRECTOR/PRINCIPAL WITH QUALIFICATIONS

, TOTAL EXPERIENCE,

AGE AND DURATION OF EMPLOYMENT AT THE INSTITUTE CONCERNED

For each Faculty give a page wering : Enclosed - Annexure - |

VIIl.  FEe

Details of fee, as approved by State fee Committeefor the Institution. :
Rs. 25,000/-

Time schedule for payment of fee for the entire programme.
One Month from the Commencement of the Academic Year.
No. of Fee waivers granted with amount and name of students.

Fee Waivers Details : 2008 — 2009 (MCA)

S. No.

Name

Year

Tuition |Hostel

Lunch

Book

Bus

Total

MANJULA R.

8,900

3000

11,900

KALPANA

35,000

35,000

TOTAL

35,000

8,900

3,000

46,900




Number of scholarship offered by the institute, dur ation and amount

Scholarship of Rs. 5,000/-per student awarded on Bonomical cum Merit basis.

S NO CLASS REG. NO NAME FATHER NAME AMOUNT
1 I MCA 11206621033| M.PARTHIBAN MURUGESAN P 5,060
2 I MCA 11207621033 MAHADEVAN. D DEVAGANTHA MOORTH M 5,000/-
3 | MCA 11208621059 UPPALAPATI NAGALAKSHMI VENKATBWARLU U 5,000/-




Criteria for fee waivers/scholarship.

Based on Academic performance, Economic back ground , Marks in qualifying
examination

Estimated cost of Boarding and Lodging in Hostels.
Rs. 48,000 Per Year

IX. ADMISSION

Number of seats sanctioned with the year of approval.

Sl. No.of Year of
No Name of the Programme Seats Approval
Sanctioned
1 | Master of Computer Application s 60 2001
90 2007

Number of students admitted under various categorie s each year in the last three years.

sl Name of the No. of Student Admitted
NoO Programme 2007 —2008 2008 —2009 2009 —2010
GOVT | MGT | GOVT MGT GOVT | MGT
1 | MCA 27 52 22 41 * *

*For the academic year 2009-2010 admissions is stillprocess.

Number of applications received during last two yea rs for admission under Management
Quota and number admitted.

Sl Year Management Quota
No Received Admitted
1 2008 — 2009 73 41
2 2009 - 2010 * *

*For the academic year 2009-2010 admissions is stillprocess.

X. ADMISSION PROCEDURE

Mention the admission test being followed, name and address of the Test Agency and its
URL (website).

NAME AND ADDRESS
Tamil Nadu Professional Courses Consortium of Self Financing
Entrance Examinations, Professional,
Anna University, Guindy, Arts and Science College in Tamil nadu,
Chennai — 600 025. No: 21, Old No: 12 Ganapathy street,
Royapettah, Chennai — 600 014.




Number of seats allotted to different Test Qualifie d candidates separately [AIEEE/CET
(State conducted test/University tests)/Association conducted test]

Government Quota : 30%

Management Quota : 70%

Calendar for admission against management/vacant seats:
The following activities are being decided by TNPCEE based on Government directivies
on year to year basis as per own calander.

In the same fashion the following activities will be decided by the Consortium of Self
Financing Professional, Arts and Science College i n Tamil Nadu for the Management
Quota.

Last date for request for applications.

Last date for submission of application.

Dates for announcing final results.

Release of admission list (main list and waiting li st should be announced on the same day)
Date for acceptance by the candidate (time given stould in no case be less than 15 days)
Last date for closing of admission.

Starting of the Academic session.

The waiting list should be activated only on the ex piry of date of main list.

The policy of refund of the fee, in case of withdrawal, should be clearly notified.

ADMISSION PROCEDURE

Admission procedure is categorized into two differe nt types as detailed below:

FIRST CATEGORY

A candidate seeking admission under government quot a has to register with

TNPCEE and appear for the examinations conducted by TNPCEE. Based on the cut off
marks secured by the candidate counseling date will be intimated and the

candidate will be allotted the college and the branch at the counseling.

SECOND CATEGORY

Candidates seeking admission under management quota has to register and appear for the
entrance examination conducted by Consortium of Self-Financing Professional, Arts and
Science Colleges in Tamil Nadu.

Based on the rank published by the consortium, applications submitted by the candidates at
the college and the cut off date, admission in a paticular branch will be communicated to the
candidate.



XI.  CRITERIAAND WEIGHTAGES FOR ADMISSION

Describe each criteria with its respective weightages i.e. Admission Test, marks in
qualifying examination etc.

200 for qualifying Examination.

Mention the minimum level of acceptance, if any.:

OC-55% and Above in the qualifying Examination
BC-50% and Above in the qualifying Examination
MBC-45% and Above in the qualifying Examinatio n,
SC- Pass in the qualifying Examination

Mention the cut-off levels of percentage & percentile scores of the candidates in the
admission test for the last three years : (ANNEXURE - II)

Display marks scored in Test etc. and in aggregatefor all candidates who were admitted.

The Percentage of scores of the candidates in the admission test and the qualifying
examination for the last two years is furnish ed below.

For the academic year 2009-2010 admissions is stillprocess.

Item No | - XI must be given in information brochur e and must be hosted as fixed
content in the website of the Institution.

The Website must be dynamically updated with regard  to XII-XV.

ADMISSION DETAILS: 2009 — 2010 BATCH

Sanctioned Admitted
Sl. No. Branch Govt. | Manage NRI Total
Intake
ment
1. MCA 90 * * -
* For the academic year 2008-2009 admissions is still in process.
ADMISSION DETAILS: 2008—- 2009 BATCH
Sanctioned Admitted
Sl. No. Branch Gowt. Manage | NRI Total
Intake
ment
1. MCA 90 22 41 - 63
ADMISSION DETAILS: 2007— 2008 BATCH
Sanctioned Admitted
SI. No. Branch Govt. Manage | NRI Total
Intake
ment
1. MCA 90 27 52 - 79




XIl.  APPLICATION FORM

Downloadable application form, with online submissi on possibilities.
The Required application form used by the cand idates is below.












XIl.  LiST OF APPLICANTS

List of candidates whose applications have beeaived along with percentile/percentage
score for each of the qualifying exartimain separate categories for open seats.

S.No Name of the CandidatesCategory Gender Marks Secured

in  qualifying
Examination

ASPERGOVT. SINGLE WINDOW ADMISSION

List of candidates who have applied alaiitty percentage and percentile score for
Management quota seats.

S.No Name of the CandidatesCategory Gender| Percentage Percentile
of Marks | of Score

ASPER CONSORTIUM ADMISSION

The above information will be hosted in the web site and will be updated after the completion
of admission process.

XIV RESULTS OF ADMISSION UNDER M ANAGEMENT SEATS/VACANT SEATS

The above activities will be dediled by the Consortium of Self Financing
Professional, Arts and Science Cdlege in TamilNadu for the Management Quota. based
on the directions from Supreme Court Nominated Comm ittee.

Composition of selection team for admission under Management Quota with the brief profiles

of members (This information be made available in the public domain after the admission
process is over)

Score of the individual candidates admitted arranged in order of merit.

List of candidates who have been offered admission.

Waiting list of the candidates in order of merit to be ope rative from the last date of joining of

the first list candidates.

List of the candidates who joined within the date, vacancy position in each category before
operation of waiting list.

In the same fashion the above aclvities will be decided by the Consortium of
Self Financing Professional, Arts and Science College in Tamil Nadu for the
Management Quota.



XIV INFORMATION ON INFRASTRUCTURE AND OTHER RESOU RCES AVAILABLE
LIBRARY :

Number of Library Books/Titles/Journals AvailabRrggramme-wise]

Number Number Journals
Sl. of titles
No Course(s) of the of ' _
volumes National International
books
o1 | Master of Computer 1458 6191 07 07
Application

We have subscribed IEEE online Journals.
(INDEST — AICTE consortium) in L.I.T. New Delhi.

List of Nationals and International Journals islesed.

XVI. LIST OF NATIONAL JOURNALS (MCA)

NAME OF THE JOURNALS
ICFAI JOURNAL OF INFORMATION TECHNOLOGY
ICFAI JOURNAL OF ORGANIZATIONAL BEHAVIOR
ICFAI JOURNAL OF SCIENCE AND TECHNOLOGY
JOURNAL OF COMPUTER SCIENCE
JOURNAL OF CYBER LAW
JOURNAL OF SUPPLY CHAIN MANAGEMENT
ICFAI JOURNAL OF E-BUSINESS

(9]
(@)

XVILLIST OF AICTE — INDEST E-JOURNALS (MCA)

NAME OF THE JOURNALS

MULTIMEDIA, IEEE TRANSACTION

PARALLEL AND DISTRIBUTED SYSTEMS, IEEE TRANSACTIN

SOFTWARE ENGINEERING, IEEE TRANSACTION

VISUALIZATION AND COMPUTER GRAPHICS, IEEE TRANSATION

NETWORK SERVICE AND MANAGEMENT, IEEE TRANSACTION

COMPUTERS, IEEE TRANSACTION

(9]
(@)

KNOWLEDGE AND DATA ENGINEERING, IEEE TRANSACTION




LIST OF LEADING MAGAZINES (ALL SUBJECTS)

S.NO | NAME OF THE MAGAZINES
1 ADVANCED EDGE
2 BENEFIT IT
3 BUSINESS WORLD
4 COMPETITION SUCCESS REVIEW
5 COMPUTER SOCIETY OF INDIA: COMMUNICATION
6 DATA QUEST
7 DEVELOPER 1Q
8 DIGIT
9 DQ WEEK
10 | EDUCATION WORLD
11 | ELECTRICAL AND ELECTRONICS
12 | ELECTRONICS BAZZAR
13 | ELECTRONICS FOR YOU
14 | EMBEDDED FOR YOU
15 | EMPLOYMENT NEWS
16 | ENVIRONMENTAL SCIENCE & ENGINEERINC
17 | E-POWER
18 | EXPRESS COMPUTER
19 | FACTS FOR YOU
20 | FRONTLINE
21 | GK GENERAL KNOWLEDGE TODAY
22 | ICCHIP
23 | INDIAN TODAY-ENGLISH
24 | INDIAN TODAY-TAMIL
25 | INDIAN TODAY —-TELUGU
26 | INFORMATION TECHNOLOGY
27 | LINUX FOR YOU
28 | LIVING DIGITAL
29 | MATERIAL TODAY
30 | MBA REVIEW
31 | NANAYA VIKATAN (TAMIL)
32 | NETWORK COMPUTING
33 | NEWS WEEK
34 | OUTLOOK BUSINESS
35 | OUTLOOK GEO
36 | OUTLOOK MAGAZINES
37 | OUTLOOK MONEY
38 | OUTLOOK PROFIT
39 | OUTLOOK TRAVELERS
40 | POWER LINE JOURNAL
41 | PC QUEST
42 | PCWORLD
43 | READER'S DIGEST
44 | SPORTSTAR
45 | TAMIL COMPUTER
46 | THE WEEK
47 | TIME
48 | VOICE AND DATA

N
(o]

WINNING TODAY




LIST OF LEADING DAILY NEW PAPERS

S.NO NAME OF THE NEWS PAPERS LANGUAGE
1 THE HIDHU ENGLISH
2 DECCAN CHRONICLE ENGLISH
3 THE NEW INDIAN EXPRESS ENGLISH
4 TIMES OF INDIA ENGLISH
5 ECONOMICS TIMES (MBA) ENGLISH
6 BUSINESS STANDARD (MBA) ENGLISH
7 BUSINESS LINE (MBA) ENGLISH
8 THE FINANCIAL EXPRESS (MBA) ENGLISH
9 DINAMALAR TAMIL
10 DINA THANTHI TAMIL
11 DINAKARAN TAMIL
12 DINA MANI TAMIL
13 E-NADU TELUGU
14 ANDARA JOHTHI TELUGU




E-Library facilities ;

Subscribed IEEE on line journals. DEL NET, 3,068 CD's14 systems available.

LABORATORY

For each Laboratory

List of Major Equipment / Facilities

Sl. | Name of Name of the Total Area of Major Equipments
No. the Laboratory/Workshop the
course Lab/Workshop
(Sq.m)
01 | MCA Computer Centre 274.90 Details furnisheawel
02 Microprocessor 110.05
Computer Facilities for the existing programme(s)
Requirements as per Norms (1:4
) for Engg., 1:6 for Pharmacy/ o
S.No Particulars HMCT/Arch./ Applied Arts and 1:2 Availability
for MBA/MCA)
1. No of Computer terminals 150
2. Hardware Specification
P-IV / Latest Configuration 150 Intel PIV1.8GHZ core 2Duo, Intel 965 Motherboard,
1.44 FDD, CDDrive, 1GB DDR2 Ram, ATX Cabinet,
17" HCL Rfm Monitor, HCL107 Keyboard, Logitech Optical PS2 Mouse
Others
Total 150
3. No of terminals of LAN/WAN 150
4. Relevant Legal Software Application System List of Softwares given below
5. Peripheral(s)/ Printers Dot Matrix Printer - 3 Nos.
Laser Printer - 2 Nos.
Ink-jet Printers - 1 No.
Scanjet HP3970 Scanner - 1 No.
D-Link Digital Camera - 1 No.
D-Link Webcams - 1No.
UPS-20 KVA online UPS with One hour backup - d.N
6. Internet Accessibility (in kbps & hrs) 4 Mbps dedicated leased line
7. Microprocessor Lab 110.05 Sgm. Microprocessor Trainer Kit 8085
Microprocessor Trainer Kit 8086
Microcontroller Trainer Kit 8031 / 8051 / PIC Contr  oller

Whether the computer facilities are suitable for the existing programmes ?

Yes

No

¢

SL.

NO. LABORATORY

AREA IN SQ.MT.

MAJOR EQUIPMENTS

1. | Microprocessor Lab

110.05

Microprocessor Trainer Kit - 8085, 8086

Microcontroller Trainer Kit - 8031, 8051, PIC




SI.No Operating System Application

1 MS Windows — 2003 Advanced Server Office 200Féasional

2 MS Windows — 2003 Server Visual Studio .NET 2003

3 Red hat Linux MS Visual Studio 6.0 Enterprise Editio

4 Windows 2000 professional MS Visual studio pr620

5 Windows XP Professional MS SQL Server 2005

6 Exchange Server 2007 Tally 9.2 Gold

7 Microsoft Windows Vista Adobe Creative Suite Piam 2

8 Dos 6.22 Macromedia Director MX 2004

9 Novell Netware 6.5 Macromedia studio 8.0

10 Macromedia Dream weaver 8

11 CS3 Web Premium 3.0 for Windows License(Flash
pro/Photoshop)

12 CS3 Web Premium 3.0 for Windows Media Kit

13 CorelDraw Graphics Suit x4 education License(1-10)

14 Corel draw Graphics Suit x4 Media Kit

15 SPSS Base 15.0

16 SPSS Regression 15.0

17 SPSS Conjoint

18 Classification Trees

19 Business Management SKill

20 Rational Rose Software

21 Turbo C and C++

22 Oracle 9i

23 Oracle 9i DBA

24 Tomcat 6.0 Webserver

25 Symantec End point 11.0

26 JavaDevelopment Kit(JDK 1.5)

27 Hi Class Software Ver 4.2

28 Manage stres

29 CV Writer

30 Tora 1.3.2.1

Special purpose facilities available :

Wireless LAN Network available




Games and Sports Facilities

Facilities for playing indoor and outdoor games are provided for the students to
enable them to exhibit their skill in these activit ies. An excellent cricket ground, a
basketball court, a football ground, two tennis courts, two shuttle courts, two
volleyball courts are provided for the students. A 400 mts. Athletic track of
international standard has been commissioned for the students to develop their
sports personality.

Anna University Zonal matches are being hosted at our campus during every
academic year. Our students are being encouraged o participate in various sports
competition conducted throughout the state and brou ght laurels to our institution by
winning lot of tournaments.

The total fund invested to create this infrastructu re is around 34 lakhs.

Extra Curricular Activities

The YRC society of RMD Engineering College was stared in the academic year 2002-03.
Students of the college enthusiastically enrolled to serve the citizens of the country

The Il and Il Year students took part in Rain Water Harvesting campaign organized by
the Anna University at the behest of the Government of Tamil Nadu. A door-to-door
campaign was conducted in the kelly’s, Chennai, to educate the residents of the
importance of Rain Water Harvesting and its effecti veness. Around 90 YRC members of
the college actively participated in the same.

In the year of 2004, 100 members, strong blood dono club was formed in the college. This
was done so that a well-prepared database would be available with the college and the
University for any exigency.

As a logical continuation of the above, a blood donation awareness seminar was
organized in the college premises, in order to creae awareness among the students
regarding their social responsibility as blood dono r. This was done in order to inflate the
blood donor club enroliment. This seminar was condu cted on 20" February of 2004 at the
college premises. As a result, some of the voluntees are sent to the Ponneri Government
hospital for donating blood for the needy then and there.

In tune with AIDS awareness drive of the Government of Tamil Nadu, it is proposed to
conduct an AIDS awareness seminar in the college béore the end of this academic. The
motivation behind the seminar is to use the student community as a channel of
propagation to propagate the ill effects of non-abstinence and instill within them a value
system, which promotes monogamy.



Soft Skill Development Facilities

Our College has taken quite a number of séps in developing the soft skills of
our students. They are exposed to many motivation and personality development
programs. Lectures are conducted on how to build a strong positive mental attitude
among students. They are also given training to develop their communication skills.
Events such as mock interviews, group discussions, role-play and so on are conducted.
To enhance their communication skills, a language lab is also set up.

Number of Classrooms and size of each :  6; 60 Sg.mtrs.
Number of Tutorial rooms and size of each :03; 60 Sg.mtrs.
Number of Computer Centres with capacity of each : 01; 150 Systems

Central Examination Facility, Number of rooms and capacit y of each.
Teaching Learning process:

Central Examination Cell Functioning with a senior  Faculty has Chief Co-coordinator and is
being assisted by co-coordinators from each depart ment

Central Examination Cell has been allotted a space of 1200 sqgfts. with an exclusive store room.

Further, examination cell is equipped with a Ryzog raphic, 4 Pcs and required assistants to
take care of the day today functions.
Rooms Alloted : 2 Nos, Size of Each : 600 sqft.

Curricula and syllabi for each of the programmes as approved
by the University.: Syllabus prescribed by Anna University is being fo  llowed.

Academic Calendar of the University
Academic Calendar issued by the University for the current academic year is enclosed.

Teaching Load of each Faculty
Teaching Load of each Faculty for the current steraes enclosed



Internal Continuous Evaluation System and place
The marks for internal assessment will be awardedaccording to the following procedure :

Three tests each carrying 100 marks shall beonducted by the institutions. The total marks
obtained in all the tests putogether out of 300,shall be reduced to 15 marks and rounded to the
nearest integer.

Further, the percentage of attendance of eacktudents is being graded to a 5 point scale
ranging from 1 — 5 marks.

The Total internal marks of 20 is being arrived at by adding the students performance in
assessment tests and attendance.

Further, students are encouraged to improve their performance by conducting special
coaching classes.

Sessional marks in each theory/practical/laborato ry subjects should be EARNED by the
students. It will be allotted based on performance in the three tests and their attendance.

Regularity in writing the tests and satisfactory performance of students in tests are essential to
permit the students appears for the University Examinations at the end of the semester.

Internal assessments are based on two internal assessmertests and one model examination.
As per Anna University norms 5 marks are awarded for attend ance.

We are conducting retest for slow learners.

Along with the above we are giving three assignment p er semester related to curriculum
and latest trends in computer Technology.

PObdPE

Students’ assessment of Faculty, System in place.

1. A students feedback system is functioning n this college. As per the scheme the students are
required to give their responses to the structured questionnaire to be distributed to the
students by the class advisors at the end of the semester

2. The responses are given in the qualitativeterms (4 answers) and the student is expected to
give his response for each question by marking the appropriate number.



3. The Students are not expected to write their nane or sign so that the response is kept
anonymous.

4. Based on the feedback sheets, the scorestaimed by the faculty who has handled the subject
in the semester is computed and is forwarded to the Principal. Depending upon the
performance of the faculty members, the teachers are counsetd by the Principal to improve
upon their performance

The performance evaluation of a staff is donesystematically with due weightage given
to the appraisal of a staff by the student ard by himself/herself, which results in
service benefits.

For each Post Graduate programme give the following: Nil

i. Title of the programme : Post Graduate Programme in Engineering is not bei ng offered
in this institution.

ii. Curricula and Syllabi : Not Applicable

iii. Faculty Profile : -

Sl N AME DESIGNATION SUBJECT TEACHING
1.
2.
3.

Brief profile of each faculty.

Laboratory facilities exclusive to the PG programme:
Special Purpose

Software, all design tools in case
Academic Calendar and frame work
Research focus
List of typical research projects.
Industry Linkage
Publications (if any) out of research in last three years out of masters projects
Placement status
Admission procedure
Fee Structure
Hostel Facilities
Contact address of co-ordinator of the PG programme

Name:
Address:
Telephone:
E-mail:

NOTE : Suppression and/or misrepresentation of informati on would attract
appropriategnal action.



